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A Study of Leadership of Teachers for School Improvement in U.S.:
Focusing on Theoretical Examinations of Teacher Leadership by Joseph
Murphy

Yasuyuki Oda

Abstract

This paper aims to study the leadership of teachers for school improvement in U.S.
through examining theoretical examinations of teacher leadership by Joseph Murphy, a
researcher of educational administration. Concretely speaking, I focus on the book titled
Connecting Teacher Leadership and School Improvement(2005) written by Murphy. And
after describing traditional recognition and understanding of teacher position in U.S,
the roots of teacher leadership phenomenon, the logic of teacher leadership for school
improvement, the pathways to teacher leadership, and the organizational contexts and
environments for teacher leadership, I examine some issues about ‘New Position” of
school organization in Japan. Through this task, I should have some implications for

establishing “New Position” of school organization in Japan.





